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In an effort to ensure healthy, 
safe, and productive soldiers at 
Fort Riley, the new Soldier Risk 
Reduction Program (SRRP) 
promotes positive behaviors 
leading to a better quality of life for 
the entire Fort Riley community.  
Promoting constructive lifestyles, 
SRRP provides support to soldiers 
and Commanders to prevent high 
risk behaviors by collaborating 
with numerous services and 
organizations on Fort Riley.  By 
offering a management tool 
targeting soldier high risk 
behaviors, SRRP assists with 
prevention resources to maintain 
optimum soldier and unit 
readiness.   The Installation 
Prevention Team, comprised of:  
Human Resources Division 
(ADAPCP, ACS, IBTC, FAP), 
Provost Marshal, Preventive 
Medicine, Equal Opportunity, 
Inspector General, Installation 
Safety, Social Work Services and 
Command Chaplains, is the core 
of this team effort.  By tapping 
these valuable resources, each 
issue of this newsletter will provide 
insightful prevention tactics, which 
all soldiers can use.  Also SRRP is 
an integral part of the innovative 
new training resource “Coping -
Living In The Nineties.”  More 
information to follow.-
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In keeping with the focus of 
SRRP, staff members examined 
data from past quarters and found 
two companies with basically non-
existent DUI rates for extended 
periods of time.  One company 
has not had a DUI for over 12 
months; another company had 
had no DUI’s for more than 36 
months.  During an upfront and “in 
your face” interview with 
Commanders and soldiers of 
these units, we attempted to 
determine “what works” here on 
Fort Riley.  Six points, some 
common to most units and a few 
not so usual, were shared with our 
research team.  Those six pointers 
can be effective lessons learned 
for each unit in America’s Army.−

The soldiers of these two 
innovative, cohesive units on Fort 
Riley recommended six Lessons 
Learned on DUI issues:

∗Zero Tolerance is the KEY 
regarding Drinking and Driving.

∗An aggressive drug-testing 
program is essential.

∗An active sports program, with 
healthy competition, is a major 
factor in promoting team cohesion 
within each unit.

∗Active family support groups are 
established and are running on a 
regular basis.

∗Company/unit policies regarding 
DUI’s, drinking, and expected 
social behaviors are clearly 
defined to avoid any 
misunderstandings.

∗Organized social events, which 
include both married and single 
soldiers, i.e. road trips to 
ballgames, theaters, and shopping 
excursions, are available to 
soldiers on a regular basis.  All are 
made to feel welcome.−
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For more information on
Soldier Risk Reduction Program,

Contact our staff at the:
Soldier and Family Support Center

Building 7264
785-239-9435.
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The price of a soda was too high 
for one soldier recently.  She put in 
her money, shook the machine 
violently, and fell victim to a half-
ton machine falling atop her, 
crushing her larynx and killing her.  
Soda machines, though very large 
and difficult to move, can tip over 
easily by a person weighing little 
more than a tenth as much.  
Injuries have included smashed 
fingers and hands; broken arms, 
legs, feet, ankles, and pelvic 
bones; punctured bladders; skull 
fractures, and neck and throat 
injuries.  Usually these injuries 
occur when the victim pushes on 
the machine, rocking it back and 
forth.  When the machine begins 
to tip, the victim tries to stop it. Of
course, what should be stopped is 
rocking the machine!

Leaders should warn soldiers and 
civilians alike of this hazard.  Not 
only is there the physical danger, 
but also the possibility of receiving 
disciplinary actions for damaging 
government property.  Call 1-800-
832-0028 for free warning labels.  
Secure all vending machines to 
walls using brackets.

The Installation Safety Office 
provided this information.−

The Office of the Provost Marshal 
gives us a newly developed profile 
of a soldier most likely to be 
subjected to a DUI:

A male under the age of 24

At rank of SPC or below

Is unmarried

Is driving, after drinking, between 
the hours of 0001 and 0400 
between Friday night and Sunday 
morning−

The U.S. Olympic Training Center 
certainly knows how to develop 
WINNERS.  Here’s ten tips they 
suggest on how to develop the 
Winning Attitude for every soldier:

1.  Become excited, confident, 
and enthusiastic about your goals!

2.  Give yourself permission to be 
a winner!

3.  Winners have the ability to look 
inside themselves and find that 
special dream!

4.  The winner always has a goal!

5.  The winner stresses solutions, 
not problems!

6.  Winners have plans to reach 
their goals!

7.  Winners make total 
commitments to their goals!

8.  Winning is an “inside” job!

9.  Self-discipline is the winner’s 
creed.

10.  Winners have positive 
attitudes in all elements of their 
lives.  The more you think, talk 
about, and write about a thing 
happening, the greater the 
certainty of that thing happening!−

On 01 January 1997, a new law 
will take effect, which can have 
serious repercussions for drivers 
younger than 21 years of age.  
Minors, including those serving in 
America’s Army, will have all 
driving privileges suspended when 
caught with even a trace of alcohol 
in their system.  This new “Zero 
Tolerance” law is meant to be a 
major deterrent to younger drivers 
who choose to drink and drive.  As 
of the new date of zero tolerance, 
the cutoff level of blood alcohol 
content will be 0.02 percent for 
drivers under the age of 21, in 
comparison to 0.08 percent for 
older drivers.  Minors caught 
driving after drinking will 
immediately have their licenses 
suspended for 30 days.  For an 
additional 60 days after that, they 
will be able to drive ONLY to work 
or to alcohol education classes.  
Will this infraction remain on a 
young driver’s record?  Not if there 
are no further violations.  This law 
is already in effect for more than 
30 states.  Why this change?  
Extensive studies in these states 
indicate that it lowers the death 
rate, showing a significant decline 
in the number of nighttime fatal 
crashes involving minor drivers.−

NEW DRINKING-DRIVING  
LAWS

“Force Protection 
Through 

Risk Reduction” 

BEWARE!  VENDING MACHINES 
CAN BE DANGEROUS!

FROM THE OLYMPICS - WINNING 
ATTITUDES FOR YOU!

PROFILE OF A DUI


